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LWOMEN IN
FOOTBALL

WE ARE

With thousands of women, men and non-binary members and an online community of
over 95k, together, we are dedicated to driving football forward and transtorming the
industry for the better.

We're empowering our members with knowledge, expertise and collective support to
create a stronger, brighter and more diverse future. Developing the leaders of a future
where gender discrimination doesn't exist.

We're here, we're working and we're making changes.
It's good for football and it's just good business.
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CELEBRATE CHALLENGE
ACHIEVEMENT DISCRIMINATION

EXPERTISE

We celebrate success and champion Improving women's representation at all Women are vital to the success of
female talent in a bid to change levels of the game by challenging football, both now and in the future. By
attitudes towards women in football, discrimination, lobbying for change and sharing knowledge and expertise, we are
bringing about positive change and eliminating negative attitudes towards supporting and encouraging more
driving football forward together. women working in football. women to get involved across the board.
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Women

Men

Non-binary people
WIF members

Women working in football/

MANAGEMENT LEVEL

25

20

15

10

ENTRY LEVEL

FIRST-LEVEL
MANAGEMENT

MIDDLE
MANAGEMENT

14.6%

SENIOR EXEC /7 CEO /
MANAGEMENT DIRECTOR

8.8%

PREFER NOT TO

SAY / OTHER

ETHNICITY REPRESENTATION

4.6% Asian or Asian British
5% Black, Black British Caribbean or African
6.2% Mixed or multiple ethnic groups
81.8% White

2.4% Prefer not to say / other

EMPLOYMENT STATUS

70.9% Full-time

10.6% Freelance / consultant
71.2% Part-time

3.3% Student

2.9% Casual / contract

AGE RANGE EXXXD

S% 65+ C D
8.2% 05-64 Over 65% of
21.7% 45-54 respondents

are under the

26.8% 35—-44 age of 45
27.3% 25—-34 L /
11.1% <24
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DISCRIMINATION



WORK IN PROGRESS

Discrimination in the workplace
718% :
O
of women have experienced
discrimination at work

89% of women working in
‘ football experienced
discrimination in 2024 versus
82% in 2023
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WORK IN PROGRESS

Have experienced sexist banter or jokes
0
b3%

of female WIF members said they have
experienced sexist ‘banter or jokes in the
football workplace

69% of women working in
‘ football experienced sexism
N 2024 versus 62% in 2023
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WORK IN PROGRESS

22(y Have experienced sexual harassment
O

of all women said they have experienced
sexual harassment the football workplace

f Thisis anincrease of 5%
percentage points from 19% in
2024 and a further increase from
18% in 2023 and 15% in 2016
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26%

WORK IN PROGRESS

of women working in footba

no action was taken af

gender-based discrimi

bo%

of women from an

h

er re
atior

underrepresented ethnic
packground — however this has
reduced from 80% in 2024

| said
porting

Reporting discrimination — no action taken

Reporting discrimination —no action taken

65%
56%
25%
15%
10%

| was listened to, and action was taken | was listened to, but no action was taken | wasn't listened to, and no action was taken

Women working in football m \WWomen from underrepresented ethnic origin — working or volunteering in football
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NON-REPORTING AND
PSYCHOLOGICAL SAFETY
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Over 34 /0 of women stated that they

didn't report the discrimination as they didnt =«
nelieve anything would be done or they didnt .
trust the process or people handling it -

35%

46%
O of women from -

underrepresented et

the same in not trus

38% of women from )

underrepresented et

Sta

ted football isa s
want to damage relatior

NNIC
mal

WORK IN PROGRESS

O

. - 20%

nnic backgrounds feel
. 15%
ing the process and o
5%

packgrounds also
world and | didn't
ships

't you did not report the abuse or discrimination,
what were your reasons?

46%
42%
38%
34%
31% 31% 31%
28%
27% 26%
24% 3%
10% I 11%

| didn't think | didn't trust the | was worried it | felt it wastoo Footballisa |feared it would Ididntknow Ididn't think |
anything would  process or would affect minor to report small world — | make the how or where would be
be done  people handling my career didn't want to situation worse  to report it believed
it damage
relationships

38%
35%

Females working in football m Women from underrepresented ethnic origin
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ONLINE ABUSE



WORK IN PROGRESS

'70% OR MORE | (7g% A

across all our segments have witnessed of female WIF members have experienced

2,“ '“9@386/ ng changﬁ N ]?nhrg)e” an increase in online discrimination during
ISCrimination auring tnheir tootball career their football career
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0
This percentage increases to 81 /0 of

women from underrepresented ethnic

@ckgromds /
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OBSTACLES, VISIBILITY
AND RECOGNITION




WORK IN PROGRESS

86%

of women feel they have to
work harder than men to
achieve the same recognition
and benefits — slightly down
from the 88% last year

69%

of male respondents agree
— down from /4% last year

Women have to work harc

60.0%

50.0%

40.0%

30.0%

20.0%

10.0%

0.0%

er than men to achieve

the same recognit

100%

on and benefits

90% 86% 88% 88%
80% . 74%
70% o0 65%
60%
50%
40%
55.3% 30%
20%
10%
0%
2025 2024 2023
Women Working in Football ~ m Male Respondents
30.8%
All women
7.7%
4.0%
0 2.3%
Strongly agree Agree Neither agree nor Disagree Strongly disagree
disagree
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while 61% believe having to prove myself
more than male colleagues is the biggest

WORK IN PROGRESS

68%

of respondents believe male dominance is
the biggest challenge facing women in the
football industry today

challenge

-~

U

C

The biggest issue facing women from

~

nderrepresented ethnic origins is

NCONSCIoOUS bias at 76%

/

Male dominance

Having to prove myself more than male colleagues

Unconscious bias (when we make judgments or decisions on the

basis of our prior experiences, and we are not aware that we are...

Stereotyping

Not being taken seriously

Despite strong expertise, I'm not asked to contribute
Work-life balance

Negative attitudes

Conscious bias (the attitudes and beliefs that a person is aware of
and intentionally acts upon)

Discrimination
Family life balance
Lack of access or network

None of the above

61%
59%
55%
51%
49%
47%
43%
37%
33%
31%

20%

1%

n 2024 male dominance was also the
pDiggest challenge at /1%, with
JUnconscious bias second at 66% (@)
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WORK IN PROGRESS

Across all female segments, under

5 0 % have stated that they

have had no access to training
support

60%

50%

40%

309

209

109

OO

o

o

o

o

Access 1o training

34%
32% 32%  aqo,
0% 31%
28% 27%
| I I

30%

Career development or progression Mentoring or coaching opportunities Training to support career transition

51%

48% 48%

29% 29%

planning or upskilling

Allwomen m Female WIF members working in football m Females working in football

“‘\ |||| 46%)

None of the above

Women from underrepresented ethnic origin
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CONTRIBUTIONS TO
WOMEN'S SUCCESS
IN FOOTBALL



WORK IN PROGRESS

Over 70% of women working in

football stated personal attributes as
opposed to external tactors have helped t

succeed, closely followed by determinati

e 00%

e

on

What has helped you throughout your career in

80%
70%

60%

5079

409

309

209

109

0%

oY

oY

oY

oY

oY

7%
68% 67%
62%
60%
| | |

All women

the tootball industry?

Female WIF members  Females working in football
working in football

Resilience  m Determination  mPassion for / love of football

76%
70% 71%
67%
63%
8% ‘

Women from

underrepresented ethnic

origin
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LEVELS OF OPTIMISM




WORK IN PROGRESS

| am optimistic that opportunities available for
women in the football industry will get better

17%

of all female respondents, said they are 54.%
optimistic that opportunities for women in 50.0%

the football industry will get better — down
from 80% in 2024

40.0%

30.0%

21.7%
20.0%

compared to 97% of male respondents, and
100% of male WIF member respondents 10.0%

11.6%

9.5%

2.4%

0.0%
Strongly agree Agree Neither agree nor Disagree Strongly disagree
disagree
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WORK IN PROGRESS

22%

of females working in football believe

football is a sector where women can excel

— down from 64% in 2024
/29% of women from A
underrepresented ethnic backgrounds
feel the same compared to
81% of male respondents
Nt ’ Y

The football sector is one where women can

40.0%

35.0%

30.0%

25.0%

20.0%

15.0%

10.0%

5.0%

0.0%

15.4%

Strongly agree

36.3%

Agree

excel

24.7%

Neither agree nor
disagree

19.5%

Disagree

@)

4.1%

Strongly disagree
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